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Abstract. This article examines the concept of industrial accidents, the legal consequences
of accidents. Based on the legislation of the Republic of Uzbekistan, the region where the accident
occurred, the damage caused to the employee's health is discussed. When it happens, information
is provided on the aspects that need to be identified during the preliminary investigation process.
The legal bases determining the employer's responsibility are listed. The employer's liability is
analyzed when it happens due to the gross negligence of the victim.
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Introduction. According to new accounts from the ILO, about three million workers die
each year due to industrial accidents and occupational diseases. This is more than 5 percent more
than in 2015. A total of 2.6 million deaths are caused by work-related diseases [1]. From the above
report, we can say that industrial accidents are one of the problems that need to be solved all over
the world. First, the victim (s) will lose a certain amount of health. Second, he (they) will suffer
mental or emotional harm. Thirdly, the source of material supply will be deprived for some time.
Fourth, the serious consequences for the victim's health and mental state also affect his family.

Another important aspect of it is that when an accident occurs, it affects the productivity
of the workplace. Later, as a result of compensation for the damage caused by the employer to the
victim, he will suffer economic loss. This can sometimes lead to serious financial losses.

An industrial accident is an incident that occurs during work or in the course of work,
resulting in fatal or non-fatal injuries [2].

Accident at work - an accident caused by an employee in connection with the performance
of his work duties both on the territory of the employer and outside it, including while coming to
or returning from work in the transport provided by the employer, resulting in disability or health.
An event that caused injury in a different way and caused the need to transfer the employee to
another job, temporary or permanent loss of work ability related to the profession, or death [3].
An industrial accident is an event that unexpectedly occurs during the performance of an
employee's work duties and causes various levels of damage to the employee's health and mental
state.

Industrial accidents can occur due to various factors and reasons. As a result of their
inspection and consideration, the causes and consequences are studied and the amount of damage
is determined. The physical and mental health of the victim is assessed as the biggest damage
caused, that is, its legal significance.

Methods and materials. Based on the reports of the International Labor Organization, the
topic was theoretically and practically analyzed based on the labor legislation of the Republic of
Uzbekistan. In the process of studying the problem, not only the norms of national legislation, but
also the universally recognized norms of international law were addressed. Relevant norms
regulating relations related to industrial accidents were classified and studied. Conclusions and
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suggestions were given from the results obtained during the study of the legislative system within
the framework of the topic.

Results and discussion. Everyone has the right to work, to freely choose work, to have
fair and comfortable working conditions [4], and to work in comfortable working conditions that
meet the requirements of safety and hygiene [5], as well as in case of incapacity for work [5]
provided by law in other cases, he has the right to social security. Ensuring the rights of employees
and providing decent working conditions is the employer's obligation. As a result of an accident,
not only the employee, but also his family will suffer material and psychological damage. Clauses
5, 6 and 16 of the first part of Article 25 of the Labor Code of the Republic of Uzbekistan stipulate
the obligation of the employer to create decent working conditions for employees. Article 321 of
this Code stipulates the obligation of the employer to compensate the damage caused to the life or
health of the employee. In particular, the obligation of the employer to compensate the damage
caused to the life or health of the employee due to the disability at work and occupational disease,
the employer during the performance of labor duties both in its territory and outside it, as well as
in the transport provided by the employer It is established that the employee is financially
responsible for the damage caused to the life or health of the employee due to disability at work
while going to the workplace or returning from work [6]. According to the fifth part of this article,
the employer compensates the damage caused to the life or health of the employee from a source
of high risk during the performance of his work duties, if the damage was caused by forces that
cannot be eliminated or caused by the victim's will. If he cannot prove the origin, he must
compensate.

In order to clarify the legal significance of an accident at work, it is important to investigate
and consider it. Also, future accidents and occupational diseases are prevented by investigating
the accident and determining its causes by the employer. When investigating an industrial accident,
the following aspects are taken into account:

First of all, the causes of the accident are determined. The primary reason for this is that if
the employee has worked with the equipment, it is checked whether the equipment meets the
technical requirements. As the next reason, the extent to which the employee and the employer
have fulfilled their obligations established by law will be checked. This investigation ensures that
the degree of guilt and legal responsibility of the employer and the employee are determined.
Received by the employer due to non-provision of socio-economic, organizational-technical,
sanitary-hygiene and treatment preventive measures and measures to create healthy and safe
working conditions (non-observance of labor protection, technical safety, industrial sanitation
rules and the like) labor injury is considered to be caused by his fault [7]. If during the investigation
- cases of natural death, suicide, intentional harm to the victim's health, as well as the victim's
injury during the commission of a crime (forensic expert report or information of investigative
bodies according to) is not checked and not taken into account [8]. In the latter investigation,
reasons beyond the control of the employer and the employee are investigated.

Conclusion. Accidents at work can have serious and significant consequences for both
employees and employers. The employer faces some degree of economic losses and loss of
productivity, damage to property and equipment. The employee faces material and mental
difficulties according to the level of losses. If the incident ends in death, the level of losses is high.
Every study requires precision. However, due to the wide scope of this research topic and its
relevance to the entire production sector, there are complications in the process of its study and
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analysis. As the topic is related to production and technology, it is always changing and updating.
That's why it always needs to be studied.
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