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Abstract. The content of vocational orientation of students State educational standards,
curriculum, program, textbooks, specific aspects of a specific topic and type of training, existing
pedagogical conditions, age and psychological characteristics of students, their vital needs and
interests, the level of knowledge and skills of the teacher and other factors are determined.
Step-by-step explanation of managerial activity strategies, elements of successful strategic
management, etc. in guiding students of general education schools to the profession ensures the
effectiveness of this activity. The article says that in order to monitor the changes in the business
environment, in order to create its own strategy, students should be taught to study the needs of
the organization, take into account the set of necessary rules, actions and decisions.
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Introduction

Vocational training is aimed at helping students to make the right choice of profession and
to acquire a profession that matches their personal qualities.

In the course of education, students should be able to independently study the world of
professions, be able to compare the requirements of the chosen profession with their own personal
qualities, and correctly assess their inclination, ability, health, suitability for the chosen profession.
All this will help each student to choose the right profession, determine the most optimal way to
acquire it.

The content of guiding students to the profession is the state education standards,
curriculum, program, as well as specific aspects of a specific topic and type of training in
textbooks, manuals, existing pedagogical conditions, the age and psychological characteristics of
students, their vital needs and interests, the teacher's knowledge and it is determined based on the
level of competence, worldview, creativity, assessment of the situation and the ability to act
quickly in accordance with it, and other factors. Its diagnostically clear and clear reflection makes
it possible to draw a conclusion about the level of organization and implementation of the didactic
process when it is known and implemented.

Issues of guiding students to profession Mavlonova R., Nishonaliev U.N., Tolipov O'.Q.,
Khodjaboev A.R., Shodiev N.Sh. and other pedagogic scientists and explained in their textbooks,
methodological manuals and recommendations.

As the foreign scientist G. Romantsev noted, a new type of personality is being formed,
which, according to its characteristics, is fundamentally different from the type of personality
raised in the conditions of the administrative-command system of management and planned
production [13]. "Inculcation of knowledge, skills and competences of future professional activity
in a specialist" no longer ensures his professional competence due to rapid changes in the content
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of work and updating of practical knowledge, because the obsolescence rate of the profession in
industrialized countries is about 8 years, and in some sectors 5 years, that is, every specialist 20-
30% of knowledge is "undervalued" every year [8].

The need to constantly update knowledge is put forward as a basic principle. This means
the need to significantly activate the educational process, as well as to develop a professional
personality capable of continuous self-improvement and self-development during the educational
process, which ensures the development of professionally important personal qualities that
guarantee the formation of professional competence and competitiveness of a person [14 ]. The
above is fully applicable to the modern education system, which is currently undergoing only
organizational changes, which do not affect the goal adjustments that lead to a change in the nature
of the educational process.

Understanding and uncovering the basis of the choice of profession cannot be understood
without applying the objective reasons to life. One of these reasons is the division of labor.
Research scientist K. Davlatov has published a number of works on career orientation of students
[4]. The main topic of these works was to study the opinions of students. He stated that material
and spiritual division of work is necessary in human activity. In today's society, the division of
labor reflects the nature of market relations. Mental work belongs to talented professions, and
physical labor belongs to mass professions.

Although the division of labor is preserved in the system of market relations, it acquires a
different nature. Even so, relations in production, taking advantage of the social advantage of the
new society, the high mechanization of work, automation and the use of computers will increase
the efficiency of work. Adaptation of machines and other equipment to people, proper organization
of work and rest, improvement of cultural and technical conditions of workers and specialists,
improvement of skills of all workers-specialists is an urgent task.

The market economy imposes special requirements on the specialist to participate in the
development of production, to ensure the high quality of products with rapidly changing and
technologically complex characteristics, to limit the increase in the cost of products by improving
production methods and reducing costs. In addition, "requirements for the quality of educational
services in the development of the non-state sector of the economy are already being strengthened.
Rigorous competitive selection in recruitment dramatically increases the criteria and parameters
of the quality of professional training..." [13]. Employers are interested in creating competitiveness
and increasing their intangible assets, as well as quality vocational training. Vocational education
system that prepares future specialists for various sectors of the economy should take into account
their needs. E.F. Zeer said, "...so now there is a need to fundamentally restructure the entire process
of vocational education. It is important for a potential specialist to prepare for work in the market
economy and competitive conditions" [5].

Todays, it is necessary to choose the right profession, take into account the demands placed
on specialists in the division of labor, determining the balance between mental and physical work.
As you know, various requirements are imposed on specialists, the first of which is high-quality
training, and the second is special mental qualities and a high level of skill. Therefore, even healthy
people cannot get the profession they want because of their mental state. For example: the driver
should be resistant to sudden mental influences, not lose his temper in the event of an accident.
There are some people who know the causes of an accident on paper and know how to eliminate
it, but in the event of an accident, they are completely unable to control themselves.
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The main task of general education schools is to ensure all-round development of students,
to restore their aesthetic and physical education, to restore their health, to teach them to work, to
direct them to choose a specific profession, to prepare students for life.

Method

It is not possible to deviate from the ability in the career orientation of students of general
education schools. A labor activity chosen by a person does not leave him throughout his life, this
labor activity remains an integral part of a person's place in society. A person expresses his attitude
to the world through his profession, and it is precisely through this profession that he finds his
place in society. A correctly chosen profession plays a key role in the development of a person
into a well-rounded person and in hormonal development.

It is necessary to explain the word strategy before determining the requirements for the
strategies of managerial activity in the career orientation of students of general education schools.
Strategy means the art of generalship in Greek. Strategy for an organization refers to a set of rules,
actions, and decisions that guide the organization's activities in order to achieve goals, transform
organizational needs into resources for change.

The strategy process does not end with any quick action. It usually ends with the
establishment of general directions, the development of which ensures the improvement and
strengthening of the position of the organization.

Benchmark represents the goal that the organization wants to achieve, and strategy
represents the means to achieve the goal. A reference point is a high level of decision making.

In other words, there are different ways to achieve the goal. For example, the organization set a
goal: by the end of the three-year period, it is necessary to ensure a 50% increase in turnover and
a 60% increase in profit. There are different ways to achieve this goal:

- increasing the market share due to already manufactured products;

- expanding the market by increasing the types of manufactured products;

- access to new, possibly international markets;

- reduction of production costs;

- expansion of production capacity through vertical integration without changing the sales
volume of the final product;

- growth through acquisition or merger, etc.

Three information blocks are used as a basis for building the organization's strategy:

- forecasts of the economic situation;

- analysis of the organization's capabilities;

- organizational strategy.

Forecasting the economic situation is usually considered in three aspects:

- analysis of future threats and opportunities;

- elimination of unexpected events;

- search for new competitive technologies in business [9].

One of the vital prerequisites for strategy is the occurrence of drastic changes in the external
environment of the organization. They may be due to demand saturation, major changes in
technology inside or outside the organization, or the unexpected appearance of major competitors.

When faced with such a situation, the organization faces two very difficult problems:

- choosing the desired growth direction from among many alternatives;

- directing the efforts of a large team in the right direction.
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In fact, the answer to these questions is found in the essence of development and the
implementation of strategies. At such times, strategy becomes a vital and necessary management
tool. Examples of possible strategies include:

- An attack strategy with high risk and high payoff potential. The implementation of
scientific and technical innovations requires certain skills and the ability to see new market
prospects.

- Defense strategy. Suitable for organizations that generate revenue in a competitive
environment and are strong in marketing and production.

- Licensing - often used by firms with an aggressive strategy.

- Intermediate strategy. It is based on conscious avoidance of direct confrontation with
competitors and identification of their weaknesses.

- Advanced technology. Creating a new market that allows you to launch a completely new
product.

It can be seen that the need for a new organizational strategy can be updated with changes
in the demands of society.

Results and discussion

The strategy formation process can be represented by a chain: the purpose of the
organization - its goals - assessment and analysis of the external environment - analysis of the
organization's resources - development of strategic alternatives - analysis and selection of the
strategy - implementation of the strategy. - evaluation of implementation - correction of strategy.
It is necessary to explain the algorithm of creating a management strategy of one's own
organization, taking into account the strategies of managerial activities in the career guidance of
students of general education schools.

There is no universal algorithm of strategic planning: each organization has its own
decisions and the sequence of their implementation. The most objective and effective model of
creating one's own management strategy can be shown as follows:

Analysis of business profitability. The dynamics of recent years analyze the overall
profitability of the organization and its individual branches. Based on the results, the next action
of the organization is planned.

Analysis of the market situation. It is necessary to determine the position of the
organization in relation to competitors. Job analysis allows you to evaluate the organization for its
merits.

Analysis of competitors' activities, evaluation of their further actions. This point comes
from the past: after assessing the situation, its forecast is made. When developing a strategy, it is
important to consider the actions of competitors as an external factor.

Analysis of the current activity of the organization. At this stage of strategic planning, the
external and internal environment factors of the organization are determined. Based on the
obtained data, it is possible to draw a conclusion about which business sectors are lagging behind
the market average and which are superior.

Analysis of development opportunities. According to the results of the last stage, the most
promising directions of business can be determined. Real opportunities for growth are based on
performance that is inferior to competitors or not at all.
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Assessment of further development. At this stage, the organization's potential for further
competition in the market is determined. The development of the organization depends on
financing and distribution of funds, so it is important to determine their sources and directions.

Choosing a strategy. After all the remaining stages, a choice can be made in favor of
specific strategies.

Summary

Managerial activity strategies in career orientation of secondary school students is a
complex and multifaceted process that includes many aspects. It is the creation and implementation
of a business strategy based on an analysis of strengths, weaknesses, opportunities and threats, as
well as an understanding of market trends and consumer values.

Successful management requires constant study and analysis of the market, business
processes and competitive offers. This includes researching news, materials and research in the
areas where the organization operates.

Teaching management strategies to students of general education schools begins with
explaining the main elements of business strategy, cost and income management, and successful
strategic management. It is important to constantly monitor changes in the business environment
and create and adapt one's strategy to achieve goals and ensure future success.
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